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UNIVERSITAS MURIA KUDUS 
FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 
ABSTRAKSI 
Penelitian ini bertujuan untuk mengetahui apakah likungan kerja non fisik, 
lingkungan kerja fisik dan motivasi memiliki pengaruh terhadap kinerja karyawan 
pada PT. Soloroda Indah Plastik Kudus. Populasi dalam penelitian ini adalah 
karyawan bagian produksi PT. Soloroda Indah Plastik Kudus dengan sampel yang 
diambil sebanyak 75 karyawan dan pengambilan sampel dengan menggunakan 
metode Propotional accidental Sampling. 
Berdasarkan hasil perhitungan menunjukkan bahwa nilai t hitung dari 
variabel lingkungan kerja non fisik lebih besar dari t tabel yaitu (2,342 > 1,666) dan 
tingkat signifikansi t hitung lebih kecil dari 0,05 (0,000 < 0,05) sehingga terdapat 
pengaruh positif dan signifikan antara variabel lingkungan kerja non fisik (X1) 
terhadap kinerja karyawan (Y). lingkungan kerja fisik (X2) berpengaruh positif 
dan signifikan terhadap kinerja karyawan (Y) diterima karena nilai t hitung dari 
variabel lingkungan kerja fisik (X2) lebih besar dari t tabel (2,554 > 1,666) dan 
tingkat signifikasi lebih kecil dari 0,05 (0,000 < 0,013) atau signifikansi. Variabel 
motivasi (X3) lebih besar dari t tabel (3,878 > 1,666) dan signifikansi 0,000 < 0,05. 
Hal ini berarti menunjukkan bahwa terdapat pengaruh positif anatara variabel 
lingkungan kerja (X3) terhadap kinerja karyawan (Y). besarnya nilai F hitung lebih 
besar dari F tabel (94,183 > 2,16). Artinya secara bersama-sama terdapat pengaruh 
positif dan signifikan antara variable lingkungan kerja non fisik (X1), lingkungan 
kerja fisik (X2), motivasi (X3) terhadap kinerja karyawan (Y).  
 
Kata kunci : lingkungan kerja non fisik, lingkungan kerja fisik, motivasi dan 
kinerja karyawan 
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ABSTACT 
 
 
This study aims to determine whether the work of non physical, physical 
work environment and motivation have an influence on the performance of 
employees at PT. Soloroda Beautiful Holy Plastic. Population in this research is 
employees of production of PT. Soloroda Indah Plastik Kudus with samples taken 
as many as 75 employees and sampling using the method of Propotional 
Accidental Sampling. 
 
              Based on the calculation shows that the value of t arithmetic of the non-
physical work environment variable is greater than t table (2.342> 1.666) and the 
significance level t is smaller than 0.05 (0.000 <0.05) so there is a positive and 
significant influence between environmental variables non-physical work (X1) on 
employee performance (Y). the physical work environment (X2) has a positive 
and significant effect on the employee's performance (Y) is accepted because the t 
value of the physical work environment variable (X2) is greater than t table 
(2.554> 1.666) and the significance level is less than 0.05 (0.000 <0.013) or 
significance. Motivation variable (X3) is bigger than t table (3,878> 1,666) and 
significance 0,000 <0,05. This means that there is a positive influence between 
work environment variables (X3) on employee performance (Y). the magnitude of 
the calculated F value is greater than F table (94.183> 2.16). This means that 
together there are positive and significant influences between non physical work 
environment variables (X1), physical work environment (X2), motivation (X3) on 
employee performance (Y) 
 
 
Keywords: non physical work environment, physical work environment, 
employee motivation and performance 
 
 
 
 
viii 
 
DAFTAR ISI 
HALAMAN JUDUL ........................................................................................ i 
HALAMAN PENGESAHAN .......................................................................... ii 
MOTTO DAN PERSEMBAHAN ................................................................... iii 
KATA PENGANTAR ..................................................................................... iv 
ABSTRAKSI ................................................................................................... vi 
DAFTAR ISI .................................................................................................... viii 
DAFTAR TABEL ............................................................................................ x 
DAFTAR GAMBAR ....................................................................................... xi 
BAB I PENDAHULUAN ................................................................................ 1 
   1.1 Latar Belakang ........................................................................................ 1 
   1.2 Ruang Lingkup ........................................................................................ 3 
   1.3 Rumusan Masalah ................................................................................... 3 
   1.4 Tujuan Penelitian .................................................................................... 4 
   1.5 Manfaat Penelitian .................................................................................. 5 
BAB II TINJAUAN PUSTAKA ...................................................................... 6 
   2.1 Lingkungan Kerja.................................................................................... 6 
   2.2 Lingkyngan Kerja Non Fisik ................................................................... 6 
   2.3 Lingkungan Kerja Fisik........................................................................... 8 
   2.4 Motivasi .................................................................................................. 10 
   2.5 Kinerja Karyawan ................................................................................... 12 
   2.6 Penelitian Terdahulu ............................................................................... 15 
   2.7 Krangka Pikir Teoritis ............................................................................. 19 
   2.8 Hipotesis .................................................................................................. 22 
 
 
 
ix 
 
BAB III METODE PENELITIAN................................................................... 23 
   3.1 Rancangan Penelitian .............................................................................. 23 
   3.2 Variabel dan Definisi Oprasional ............................................................ 23 
   3.3 Jenis dan Sumber Data ............................................................................ 26 
   3.4 Populasi dan sampel ................................................................................ 26 
   3.5 Pengumpulan Data .................................................................................. 27 
   3.6 Uji Validitas dan Reliabilitas .................................................................. 28 
   3.7 Pengolahan Data...................................................................................... 29 
   3.8 Analisis Data ........................................................................................... 30 
   3.9 Uji Hipotesis ........................................................................................... 31 
BAB IV HASIL DAN PEMBAHASAN ......................................................... 35 
   4.1 Gambaran Umum Perusahaan ................................................................. 35 
   4.2 Uji Instrumen Penelitian ......................................................................... 39 
   4.3 Karakteristik Responden ......................................................................... 43 
   4.4 Deskripsi Jawaban Responden ................................................................ 46 
   4.5 Data Analisis ........................................................................................... 51 
   4.6 Pembahasan ............................................................................................. 58 
BAB V KESIMPULAN DAN SARAN ........................................................... 66 
   5.1 Kesimpulan ............................................................................................. 66 
   5.2 Saran ........................................................................................................ 67 
LAMPIRAN ..................................................................................................... 68  
 
 
x 
 
DAFTAR TABEL 
Tabel                Halama 
3.1 Perhitungan Sampel ................................................................................. 27 
4.1 Hasil Uji Validitas instrumen ................................................................... 40 
4.2 Hasil Uji Reliabilitas Instrumen ............................................................... 42 
4.3 Karakteristik responden berdasarkan jenis kelamin ................................. 43 
4.4 Karakteristik responden berdasarkan usia ................................................ 44 
4.5 Karakteristik responden berdasarkan pendidikan .................................... 45 
4.6 Karakteristik responden berdasarkan masa kerja ..................................... 46 
4.7 Frekuensi jawaban responden variabel lingkungan kerja non fisik ......... 47 
4.8 Frekuensi jawaban responden variabel lingkungan kerja fisik ................ 48 
4.9 Frekuensi jawaban responden variabel motivasi...................................... 49 
4.10 Frekuensi jawaban responden variabel kinerja karyawan ...................... 50 
4.11 Hasil Uji regresi berganda ...................................................................... 51 
4.12 Hasil Uji t ............................................................................................... 53 
4.13 Hasil Uji f ............................................................................................... 56 
4.14 Hasil Uji Koefisien Determinasi ............................................................ 58 
 
 
 
 
 
 
 
 
xi 
 
DAFTAR GAMBAR 
Gambar                                                                                   Halaman 
2.1 Krangka Pikir Teoritis .............................................................................. 21 
4.1 Produk PT. Soloroda Indah Plastik Kudus ............................................... 37 
4.2 Struktur Organisasi PT. Soloroda indah Plastik Kudus ........................... 39 
 
 
